
 

 

Each full time employee shall have continuous service credit with the Wilson County School System, dating from 1 
the date of his/her unbroken full time regular service.   The continuous service credit of any employee shall be 2 
broken under the following conditions: 3 
 4 

1. Voluntary resignation; 5 
2. Discharge; 6 
3. Any unauthorized absence after the time limit of authorized leave, vacation, or other approved absence, 7 

unless satisfactory evidence of inability to report to work is shown; and 8 
4. Failure to report for reinstatement within sixty (60) days following discharge from military service. 9 

 10 
When continuous service is broken for any of the above reasons, said employee shall be, for all purposes, 11 
considered a new employee if and when rehired.   A new background check and physical shall be required 12 
unless the break in service is fewer than six (6) months.     However, a drug test will be required after any break 13 
in service. 14 
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